
OIIDINANCL NO. 1138  

AN OKDINANCL OF T M  NUNICTPALTTY 01: IYONl<OLVILLL 
AUTtIOKIZINC TliL AL'PI<OPIIIA'l'L OFFICTALS TO EN'I'ER 
A COLLECTIVE BARGAINING AGREEMENT WITH THE WFUSE 
COLLECTION DIVISION OF inE DEPARTMENT OF PUBLIC 
WOIU<S 

BE I T  ORDAINED and  c n a c t e d  by che  M u n i c i p a l i t y  o f  M o n r o e v i l l e ,  i n  C o u n c i l  
n s s c r i b l c d  as  f o l l o w s :  

1 
S e c t i o n  1. T h e  a p p r o p r i a t e  o f f i c i a l s  o f  t h e  M u n i c i p a l i t y  o f  M o n r o e v i l l e  are 
h e r e b y  authorized t o  c n c c r  a c o l l e c t i v e  b a r g a i n i n g  a g r e e m e n t  w i t h  t h e  R e f u s e  
.Collection D i v i s i o n  o f  t h c  Department o f  P u b l i c  Works. 

S e c t i o n  2. A c o p y  o f  s a i d  Agreement  is a t t a c h e d  h e r e t o ,  made a p a r t  h e r e o f  
a n d  ~ n a r k e d  E x h i b i t  "A". 

OIIDAINED and  ENACTED this Bch d a y  o f  Augus t ,  1 9 7 8 .  

S /  M a r s h a l l  W. bond --- 
M u n i c i p a l  Manager 

S /  M i c h n d  1'. Lynch 
Mayor 



COLLLCTTVE BARGAINING AGREEMENT 

THIS AGREEMENT made and e n t e r e d  i n t o  t h i s  8 t h  day  of August ,  1978 ,  by and 
between t h e  MUNICIPALITY OF MONROEVILLE, a m u n i c i p a l  c o r p o r a t i o n ,  o r g a n i z e d  and 
e x i s t i n g  under  t h e  l a w s  o f  t h e  Conunonwealth o f  P e n n s y l v a n i a ,  h e r e i n a f t e r  c a l l e d  
L I E  " M u n i c i p a l i t y " ,  

t h e  REFUSE COLLECTION D'LVISION OF THE DEPAlYl'MliNT OF PUBLIC WOIiKS o f  t h e  M u n i c i p a l i r y  
o f  M o n r o c v i l l e ,  a c t i n g  t h r o u g h  t h e i r  d u l y  c c r t i f i c d  employee r e p r c s c n t a t i v c s ,  h e r e i n -  
a f  tcr c a l l e d  t h e  " l iefuse  C o l l e c t i o n  Div i s ion" .  

W I T N E S S E T H :  

IuWEREAS, more t h a n  f i f t y - o n e  (51%) p e r c e n t  o f  t h e  members o f  t h e  Refuse  Col lec- .  
Lion D i v i s i o n  o f  t h e  M u n i c i p a l i t y  of M o n r o e v i l l e  have c l c c t c d  d u l y  c c r t i f i c d  cniploycc 
r e p r e s e n t a t i v e s  t o  ac t ,  b a r g a i n  and  e x e c u t e  a c o n t r a c t  on  b e h a l f  o f  t h e  e n t i r e  meniber- 
s h i p  o f  Clic l i e f u s e  Col lccCion  D i v i s i o n  w i t h  t h e  M u n i c i p a l i t y  o f  M o n r o c v i l l c  f o r  chc 
purpose  o f  e s ~ n b l i s h i n g  wages,  s a l n r  ics ,  f r i n g e  b c n e f i  ts and working c o n d i  Lions  f o r  
;ill t h e  nielnbcrs o f  t h e  s a i d  1)cparrmcnl: f o r  a Irhrec-year p e r i o d  beginning on Junc  I., 
1978 ,  and e n d i n g  May 31,  1981;  and 

WHLKISAS , i n  pursuance  o f  t h c  a u t h o r i z a t  i o n  and r e q u i r e m e n t s  o f  t h e  Comnionwcal t l i  
o f  l ' cnnsylvania  A c t  No. 1 9 5  oE 1970,  t h e  s a i d  c e r t i f i e d  eniployec r e p r e s c n t a t i v u s  o i  
t h c  Refuse  C o l l e c t i o n  D i v i s i o n  hclvc m e t  and n e g o t i a t e d  w i t h  r e p r e s e n t a t i v e s  o f  t h e  
M u n i c i p a l i t y  olr' M o n r o c v i l l c  on  t h e  s u b j  c c  t o f  wages, s a l a r i e s ,  f r i n g e  b e u c f i t s  and 
working c o n d i t i o n s  f o r  Chc nicmbcrs o f  t h e  Kefusc  C o l l e c t i o n  D i v i s i o n  f o r  t h e  y e a r  
above s c c  fo r t11  and llavc rcaclicd a n  o g r c c ~ n c n t  t l w r c o n ;  a11d 

WllI.:KISAS, i t  is  t h e  d e s i r e  o f  Lhc M u n i c i p a l i t y  and o f  t h c  s a i d  c l rployecs  o f  the 
licEusc Col lcc r i .on  I ) iv is i .on,  a c t i n g  t l irou~;l i  Lhc-ir c c r t i f i c d  cmploycc r e p r c s c n t a t i v c s ,  
L V  r c d u c c  c l w i c  s a i d  agrccuwul: Lu n  l e g a l l y  b i n d i n g  wriLLcn c o n t r a c t ;  

NOW, THEKEFOlIE, i n  c o n s i d e r a t i o n  o f  t h e  mutua l  p r o m i s e s  h e r e i n  c o n t a i n e d ,  t h e  
p a r t i e s  h e r e t o  a g r e c  as  f o l l o w s :  

1. INTENT. 

It is  t h e  i n t e n t  und p u r p o s c  o f  t h e  p a r t i e s  h c r c t o  t h a t  t h i s  Agreement s h a l l .  
c o v e r  a l l  mat tcrs rcla ~ccl L V  wiigco, salaries,  l w u r s ,  f r i n g c  b c n c l i t s ,  ~ r i c v a u c c s  
and working c o n d i l i o n s ,  which,  by l a w  o r  o t h c r w i s e ,  p u b l i c  employees  are now, o r  
may b e  h e r e a f t e r ,  e n t i t l e d  t o  b a r g a i n  f o r ,  i n d i v i d u a l l y  o r  c o l l e c t i v c l y ,  w i t h  t h e i r  
m u n i c i p a l  cniploycrs  . 

T h i s  Agreement s h a l l .  c o v e r  a l l  r c f u s c  c o l l c c t o r s  and r c f u s e  collector-drivers 
cn~ploycd  i n  tllc KeLu:;c C v l l c c c i o n  D i v i s i o n  oL t h c  Muii ic ipal iLy o f  M u n r o w i l l c .  



3 .  TERM 017 CONTRACT. - 
'L'his c o n t r a c t  ~ 1 ~ 1 1  cover  t h e  peridcl beginning June 1, 1978 and ending May 31, 

1981. 

4 .  REFUSE COLLECTOR - REFUSE COLLECTOR-DRIVER WAGES. 

1 t  i s  agreed  t h a t  t h e  wages f o r  r e f u s e  c o l l e c t o r s  and r e f u s e  c o l l c c t o r - d r i v e r s  
s h a l l  be  i nc reased .  

Wages s h a l l  be: 

l iefuse C o l l c c t o r  
Refuse Col lec tor -Dr iver  

5 . HEALTk1 CARE. 

I n  a d d i t i o n  t o  c o n t i n u a t i o n  o f  t h e  p r o v i s i o n  o f  a  h o s p i t a l i z a t i o n  p l an  and d ~ ~ l t i l l  
p lan  a s  agreed  t o  i n  t h e  immediately p r i o r  c o n t r a c t ,  t h e  M u n i c i p a l i t y  a g r e e s  t o  pro- 
v i d e ,  a t  no c o s t  t o  t h e  i n d i v i d u a l ,  beg inning  t h e  second c o n t r a c t  y e a r ,  a b a s i c  eye  
c a r e  p l an  e q u i v a l c n t  t o  t h e  b a s i c  cyc  c a r e  p l an  a s  o f f e r e d  by Blue Cross  and Blue 
S h i c l d  of  Western Pennsylvania  and beginning  tlie t h i r d  c o n t r a c t  y e a r ,  a b a s i c  p r e s c r i p -  
t i o n  d rug  coverage  p lan .  

I n  a d d i t i o n  t o  a l l  pa id  h o l i d a y s  p rev ious ly  provided ,  a n  a d d i t i o n a l  pa id  ho l iday  
s h a l l  be  added d u r i n g  t h e  f i r s t  c o n t r a c t  ycnr .  Th i s  ho l iday  s h a l l  be a  pe r sona l  day. 
Uoth t h e  a n n i v e r s a r y  and b i r t h d a y  h o l i d a y  s h a l l  be c r e d i t e d  a t  t h e  i n c e n t i v e  d a i l y  
r a t e .  Thc Monday Lollowing E a s t c r  s h a l l  be s u b s t i t u t c d  f o r  t h e  Good Priclny paid 
ho l iday .  

Ucginuinl; w i t h  t h e  Contrilc l: ycar  197 9-1980 t h e  Mun ic ipa l i t y  a g r c c s  t o  pay 
beginning  i n  1 9 1  9 l o n g e v i r y  payments of t e r  complet ion oE f i v e  (5)  yea r s  oL n~unic ipa l .  
s e r v i c e ,  lump sum pays e q u a l  t o  $125.00 w i t h  an  a d d i t i o n a l  $25.00 per  year  of s e r v i c e  
increments  f o r  each  colripletcd ycar  a f t e r  f i v e  (5 )  y e a r s  up t o  a  maximum oL $500.00 
a f t e r  comple t ion  o f  twenty (20) y e a r s  of  s e r v i c e .  Longevi ty  payuients w i l l  be  ~riadc 
w i t h  t h e  f i r s t  pay i n  Deceuber f o r  each  year  of  t h i s  c o n t r a c t  and s e r v i c e  e l i g i b i l i t y  
w i l l  b e  accounted f o r  e l i g i b i l i t y  u n t i l  December 3 1  of  each  year  beginning  i n  1979  and 
nppl ic r rb le  f o r  1980. L~iiploy~licnt u ta r l :  d a t c  s h a l l  be used i n  c u l c u l a t i n g  c l i g i b l l . i t y  
and c n t i t l c n l c n r s .  

OTHER MA'f'TEKS. 

It is agreed  t h a t  a l l  o t h e r  itenis inc luded  i n  t h e  
f u l l  f o r c e  and e f f e c t  f o r  t h e  p e r i o d  o f  t h i s  c o n t r a c t ,  
by c h i s  c o n t r a c r .  

p r ev ious  c o n t r a c t  w i l l  be i n  
excep t  as s p e c i f i c a l l y  nlodif i e d  
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MUNICTPAL ACTION. 

'The same provis ion as i n  t h e  immediately p r i o r  c o n t r a c t  s h a l l  be  i n  e f f e c t  f o r  
t h e  d u r a t i o n  of t h i s  con t rac t .  

KESEKVATION OF MUNICIPAL AUTHORITY. 

Nothing contained i n  t h i s  Agreement s h a l l  be i n  any way construed s o  a s  t o  
l i m i t  o r  diminish t h e  a u t h o r i t y  of the  Municipali ty,  its Council o r  Manager, t o  
opera te ,  manage, and d i r e c t  t h e  Refuse Col lec t ion  Divis ion of t h e  Department of 
Publ ic  Works and its ind iv idua l  members, t o  inc rease  o r  decrease  t h e  s h e  of t h e  
s a i d  department, t o  promote, demote, suspend, d i s c i p l i n e  o r  d ischarge  any member 
theroof ,  o r  i n  any ochor way l i m i t  t h e  a u t h o r i t y  of  the  Municipali ty except  a s  t o  
t h e  establishment of wagcs and t h e  con t inua t ion  of e x i s t i n g  f r i n g e  b e n e f i t s ,  s i c k  
l e a v e  and vacat ion programs f o r  employees of t h e  Refuse Col lec t ion  Division.,, 

1N.WITNESS WHEREOF and i c tend ing  t o  be l e g a l l y  bound hereby, t h e  p a r t i e s  here to  
instrument t o  be du ly  executed by t h e i r  author ized r e p r e s e n t a t i v e s  have caused t h i s  

t h e  day and year f i r s t  above wr i t t en .  

ATTEST : 

S/ Marshall  W. Bond 
Municipal Manager 

WITNESS : 

MUNICIPALITY OF MONROEVILLE 

S /  Michael P. Lynch 
Mayor 

REFUSE COLLECTION DIVISION OF THE 
DEPARTMENT OF PUBLIC WORKS 

CERTIFIED EMPLOYEE REPRESENTATIVES 

I 


